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Professional Experience
• Gary’s career path took many turns that include police officer, tax consultant, 

coroner, human resources director
• His volunteer work included State Work Force Commission, Society of HumanHis volunteer work included State Work Force Commission, Society of Human 

Resource Management, and the American Society for Healthcare Human 
Resources Administration (ASHHRA)

Leadership Experience
• President Elect Montana Society of Healthcare Human Resources Administrators• President‐Elect Montana Society of Healthcare Human Resources Administrators 

MSHHRA, 1999‐2000  
• President of MSHHRA, 2000‐2003
• Past President, 2004 ‐ 2005 
• Executive Committee  Member of MSHHRA, 2004 ‐ 2005

ASHHRA Experience
• Member of the Education and Research Committee/Market Research and 

Business Development Committee, also served on several sub‐committees
• ASHHRA Region 8 Regional Director earned four (4) star award• ASHHRA Region 8, Regional Director ‐ earned four (4) star award  
• ASHHRA Board of Directors ‐ ASHHRA Budget and Finance Team and was in his 

second term as At‐Large Director

Awards & Recognition
• ASHHRA Outstanding Chapter Achievement Awards for 2004, 2005 and 2010
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• Born in 1940Born in 1940 

• Grew up in Illinois and Kentucky

• Had roots in California, Colorado, New Jersey, y
Washington, Japan, and Germany

• Married 51 years to wife, Sharon, who he met in 
GermanyGermany 

• Moved to Montana where he settled and raised is his 
family, which included two boys and a girly, y g
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“Gary--- A dear friend, colleague and mentor.  I will miss you 
and your tremendous encouragement.”

Alisa Rathbun , VP HR & Talent Resources, SPHR 
Centura Health at Home 

“Gary was always a gracious and calming 
presence in any storm and a thoughtful leader.  
He will truly be missed!”
Shirley Barnes, SPHR, SVP and Chief Human Resources 

Officer

“Gary, the silver fox, was the quintessential gentleman and a 
dedicated Human Resources professional.  He was a role 
model for us all in both his personal and professional life He

“For the majority of Gary's career he was highly recognized as a 
trailblazer and leader.  Gary served ASHHRA with pride and 

Officer
Mission Hospital

model for us all in both his personal and professional life.  He 
will be greatly missed!”
Jeanene R. Martin, MEd, MPH, SPHR, Senior Vice President, Human 

Resources
WakeMed Health & Hospitals

dedication, for that we are truly grateful.  I am honored to have 
known Gary as a colleague and friend.”  

Barbara Palmer, Corp. Vice President, Human Resources
Botsford Health Care Continuum

“Gary was a friend, a mentor and an outstanding human 
resources leader, who exemplified everything that ASHHRA 
is about.  He truly was someone who inspired greatness in 
others…in that, his legacy lives on in the lives of those he 
touched.”

"Gary was one of the most kind and friendly people I had the 
pleasure of working with. He clearly had a passion for what he 
did, took time to get to know the people around him, welcomed 
others with open arms, and was a great voice of encouragement 
and support to many I feel fortunate for the time I experienced

John W. Ostrom, SPHR, MHSA, Human Resources Director 
Intermountain Medical Group

“He was a true gentleman with a big heart and a passion “Two words come to mind in thinking of Gary: Dedication and 

and support to many. I feel fortunate for the time I experienced 
with him on the ASHHRA Board. Thanks Gary…"

Amy D Schultz, MSW, MSHROD
Henry Ford Health System

for his family and his chosen career in human resources.” 
Irma Babiak Pye, SPHR, Senior Vice President & CHRO

Valley Baptist Health System

g f y
Gentleman. He was dedicated to his family, he was dedicated to 
ASHHRA and in any dealings you had with him, he was always 
a gentleman.” 

Joseph Micucci, Director of Human Resources 
Jefferson University Hospitals ‐Methodist



“I first met Gary at the 1992 SHRM convention in Las VegasI first met Gary at the 1992 SHRM convention in Las Vegas. 
Seeing him at the airport baggage claim, the impression that I 
had was, “Now, there is a professional gambler!”.  Meeting him 
later at the O.C.Tanner booth in the convention hall, I 
discovered his involvement with ASHHRA, SHRM and the 
Shodair Children’s Hospital in Montana.  An amazing talent for 

“Gary was a role model for ASHHRA 
leaders.  He had immense passion and 
commitment for our organization and was a 
servant leader who will be sorely missed ”p z g f

organization and good deeds.  His heart was as big as his 
persona.  I miss my dear friend and appreciate his kind 
influence on my life.”

Cordell Clinger, Convention Manager
O.C.Tanner Company

servant leader who will be sorely missed.
Dan Zuhlke, Vice President, Human Resources

Intermountain Healthcare, Inc.

“Every organization and every leader benefits by having

“Gary was one of the most affirming persons I've met.  After 
meetings or conference calls with lots of voices and opinions and 
discussion and after which most participants were just ready to 
get on to the next thing, he would quietly speak up at the end 
and thank the ASHHRA staff (or his fellow board members or

Every organization and every leader benefits by having 
someone on their team like Gary Willis. Someone who always 
knows the right time to speak up and the right things to say and 
do.  ASHHRA is a benefactor of Gary's leadership and so am I. 
Gary's quiet, yet strong, and caring, yet passionate, leadership 
will be missed by us all. Gary was my friend and my colleague. 

and thank the ASHHRA staff (or his fellow board members or 
whoever) for their hard work, and say how much he appreciated 
it.  And it was genuine.  When he and I were at meetings 
together, he also would take the time to give me personal 
affirmation and support...and seemed to know exactly when it 
was most needed and appreciated.” 

Farewell, wise owl.  We are better because you were here!  
With great fondness.” 

Molly Seals, Senior Vice President of Human Resources and Learning
CHP Eastern Division & Humility of Mary Health Partners

pp
Jeff Payne, SPHR

Vice President, Human Resources
Lakeland Regional Medical Center

“Gary, a big man with a big heart whose genuine welcoming 
approach immediately made me feel "at home" on the board.  I 
was inspired by his passion for his profession and the role that 
ASHHRA plays in helping us all to excel.”

Nicole Morin‐Scribner, SPHR, Director Human Resources“Gary represented the best of what ASHHRA is all about; a 
St Mary's Health Systemdedication to the profession, the organization, his colleagues, and 

his friendship to everyone involved. He will be truly missed, but 
ASHHRA has benefited from his many contributions.”

Jim Frain, Vice President Human Resources
South Bend Medical Foundation



“I believe very strongly in Human Resources and “I strongly support Human Resources and 
Workforce Development working together as aWorkforce Development in building a 

partnership in all areas of health care to ensure 
that hospitals and health systems are employers 
of choice. I understand the challenges that we as 
HR professionals face. We must continue to 
support the growth of ASHHRA and its members

Workforce Development working together as a 
team. This is critical with the workforce shortage 
that is occurring throughout the health care 
arena. ASHHRA must continue this partnership to 
support and ensure healthcare is the employer of 
choice. I have served over three terms under three support the growth of ASHHRA and its members 

by being on the cutting edge of new technology. 
We need to pull together a network of partners 
and build a reputation of trust and respect not 
only for our CEOs and Boards but for present 
and future generations going into the health care 

different Governors of the State Workforce 
Investment Board for Montana as well as other 
Workforce Boards, taskforces, and committee. I 
have attended dozens of meetings in Washington, 
DC with Federal and State elected officials to 

h d ll d
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Workforce.” support this concept and will continue to do so. “
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The Gary Willis Leadership AwardThe Gary Willis Leadership Award
Sponsored by:p y
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Definition
The Gary Willis Leadership Award (GWLA) recognizes mid‐level y p ( ) g
managers with relation to operational excellence, who have made 
outstanding leadership and operations contributions to their 
organization.  The award is for managers who are looking to advance 
their career through continuous educational opportunities promoting 
operational excellence. 

C it iCriteria
• A minimum of five years of health care HR experience 
• ASHHRA member for at least one year
• Hold a position from entry level to manager
• NOTE: Past and present ASHHRA Board members not eligible
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Two (2) $2500 scholarships Two (2) $2500 scholarships 
for health care HR for health care HR 

Award Plaque or TrophyAward Plaque or Trophy Online and print media Online and print media 
exposureexposure

educationeducation
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